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Generel Conditions

-Interviews carried out in September 2009
-Presentation of the project for the targetgroup
-Selection procedure

-Broad representation of SME

‘No big companies

‘Regional variety
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Country Specifics

* Low power distance

* Involvement from industry into College
* Local Training Committees

* Board representation

* Framework law on Education

» Regional specific education i.e. Steel Ship
building
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Companies in question

o Carl Hassing A/S 5250 Odense SV

* Vemmelev Aluminium ApS 4241
Vemmelev

* Herfglge Kleinsmedie A/S 4681
Herfolge

* Svend Hansen & Sgn A/S Maskin- og
Vaerktgjsfabrik 8700 Horsens

e Dansk Metal Odense 5000 Odense C
\%
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Have the spheres of activity (taken and compiled from the vocational
education framework plans and the framework curricula for vocational training
and education) been correctly drawn up and demarcated?

* General consent on the spheres

e The descriptions are in line with the
general understanding

* No additional comments
» Clear understanding
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Have the process phases (parts of the complete
activity) been correctly described?

* The descriptions are ok
* Need for more details

e Companies requires more levels and
more differentiated

=RHVERVSSKOLE



Are the competence dimensions (specialist
competence, methodological competence, social
competence, personal competence) plausible?

* Not all is relevant for the companies

e More focus on technical and hands-on
skills

e The interaction of the different skills is
important
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Are the competence grids suitable, for instance, as certificate
supplements for europass?

Are there other fields of HR management where the competence
grids can be used?

e Do not know of EuroPass

* SMEs do not have enough in-house
capacity to deal with SQF

* Rely on Colleges
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Thanks for listening

* Henrik Hjorth

» +45 4016 5180

This project has been funded with support from the European Commission. This communication reflects the views only of the author, and
the Commission cannot be held responsible for any use which may be made of the information contained therein
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