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Overview of Spanish Education

System

O to 16 years: COMPULSORY

Over 16 years- minimum age to work

Higher-level
Training
Cycles
Vocational
Training

Intermediate-
level Training
Cycles
Vocational
Training




Qualifications Vocational Training
in M+E (1/2)

1-Electricity and Electronics o
« Consumer Electronics They are divided in
Professional families,

e Electrotechnical Equipment and from a total of 26 families

Facilities M+E include 3 of them
2-Mechanical Manufacturing Selected Project as M+E

e Foundry representative qualifications
« Machining AN

 Welding and Boiler
e Surface and Thermal
e Treatments




Qualifications Vocational Training
in M+E (2/2)

3-Maintenance and Production
Services

 Electromechanical Installation and
Maintenance of Machinery

« Driving Lines Railway Maintenance

 |nstallation and Maintenance of
Refrigeration Installations, Air
Conditioning and Heat Production.

Typical Maintenance Operations



Inputs received from companies about
regular VT Education in Catalonia (Spain)

Red marks
(most of
them green)
O Name of

company and
day interview

General &
O Professional
competence

More detailed
/ competences
(marked in

yellow)



Inputs received from companies

+« General answers:
Most of competences are suitable for our company
Where is the English and international competences?
In our case, we do not need administration skills
There is not much difference between middle level and upper
level
+ Other inputs
There is not lower level, as it used to be. Lost opportunity.

It is not easy to arrange apprentice for VT (for legal reasons)
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Companies /job positions interviewed

e Puigjaner- Administration and HR
manager

e Girbau- HR manager
* Lloveras- Production manager

e Vak Kimsa- Technical manager

e Glave- Technical manager



Competences presented

10




Questions presented

Here there are the questions presented to the companies in
Catalan Language
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Company PUIGJANER-DENN

Machinery to deform plate and tube by rotation.
58 employees, incomes 2008 = S8M€
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Answers from company PUIGJANER

The spheres of activity are defined
appropriately, there are too many

The phases are described in a
concise way.

Dimensions feasible but prefers SQR
ones

Competence profile applicable to
Euopass

Models are complementary, could be
combined and used as a RRHH tool

Paulina Puijganer —-HR &
Administration Manager
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Company GIRBAU

Industrial Laundry equipment.
397 employees, incomes 75.4 M€ (2008)
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Answers from company GIRBAU

The spheres of activity are defined and
outlined appropriately

The phases of a complete action, are
described in a too concise way

Dimensions are feasible and preferable
than SQF ones

Cannot answer if Competence Profiles
are applicable, to the certificate
supplement of the Europass

Would need more time to imagine a
combination between competence
profiles and the SQF Marta Parramon —HR

mgr at Girbau
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Company LLOVERAS

Chocolate equipment.
60 employees. Incomes 9 M€ (2008)

s
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Company LLOVERAS

View of the factory
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Answers from company LLOVERAS

The spheres of activity are defined
and outlined appropriately

The phases of a complete action
are described to the point.

Dimensions are feasible but is a
very elastic concept. He prefers
these ones because the SQF does
not include all dimensions

Does not know about Europass

Does not imagine a combination of
models to used as a RRHH tool,
because they are too complicate.

Marti Lloveras is General
Manager at LLOVERAS
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Company VAK KIMSA

Mixing and blending equipment
18 employees, Incomes 3.0 M€ (2008)
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Answers from company VAK KIMSA

- The spheres of activity are
defined and outlined
appropriately

- The phases of a complete action
are described to the point.

- Dimensions are feasible and
prefers these ones because
more simple

- Does not know about Europass

- Models could be combined and
used as a RRHH tool (not time

to imagine what it should look
||ke) Xavier Torredeflot is Product

Manager at VAK KIMSA
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Company GIAVE

Printing and converting machinery for
flexible packaging
38 employers, 5,4 M€ (2008)
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Answers from company Giave

The spheres of activity are
defined and outlined
appropriately

The phases of a complete action
are described to the point.

Dimensions are feasible. He
prefers these ones because are
easier to understand

Does not know about Europass.
May be used

Does not imagine to apply any Oriol Ginesti is Technical
model as a RH tool Manager at VAK KIMSA
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Global answers

The spheres of activity are defined
and outlined appropriately

The phases of a complete action
are described to the point

Dimensions are feasible

Most of interviewees prefer
dimensions in Competence Profiles
petter than SQF ones

Poor knowledge of Europass

n general, models could be
combined and used as a HR tool
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COMMET In Spain

Thank you very much for your attention

If you want to know more, you can contact:
Judit Coll
coll@cequip.net
+34 93401 19 64

Isabel Hernandez
Ihernandez@upm.orq
+34 93 318 08 28

This project has been funded with support from the European Commission. This communication reflects the views only of the author, and the Commission
cannot be held responsible for any use which may be made of the information contained therein.
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