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ISFOL  Competence definition

Competence may be defined as the whole set of knowledge, skills and attitudes allowing 
the individual to achieve successful results in adaptation to relevant context and 
environment.

Competence is the ability to face and master problems through cognitive and social 
skills.

Competences are structurally able to transfer their value to different fields, thus 
dynamically generating knowledge and new competences.

Competences considered as strategic resources potentially developed by the individual 
are divided into three main areas:

• basic competences (i.e., basic IT knowledge, communication in a foreign language, 
economy, law and labour law);

• technical – professional competences (i.e., mastery of general and specialist 
declarative knowledge as well as a range of suitable procedures to apply);

• transversal competences (i.e. communication skills, analysis aptitude, decision 
making and problem solving).

Source: ISFOL, Il punto su… certificazione delle competenze (The point 
about…competence certification), 2003

SIAV + ADAPT Competence definition

WP II: COMPETENCE: A DEFINITION
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WP II: EMPLOYERS’ PoV – FEDERMECCANICA*

Profiles’ group / guidelines are defined in strict relationship to 
technical/professional competences in order to:

•provide flexible guidelines to design vocational training a ctions and to 
secure the focus on core competences

•be a reference for the Training Plan

National contract categories 3th to 6th:
•Incorporate ISFOL model (repository)
•incorporate transversal skills – Vision: sector/ supply chain/ safety/ labour 
law/ innovation

National contract categories 5th to 6th:
• K & S: autonomy/ responsibility/ results & improvem ent + technical C

National contract category 7th:
•underline and enhance management competences

*Source: www.federmeccanica.it



WP III: THE METHODOLOGY

Identification of state of art

NATIONAL LEVEL
-Profiles repository based on competences, education and training - Institute for 
the Development of Vocational Training of Workers – ISFOL –
www.isfol.it/orientaonline
-Profiles repository based on competences – FEDERMECCANICA – Italian 
federation of Metal Working Industries – www.federmeccanica.it

REGIONAL LEVEL
-Profiles repository based on competences and qualifications – Region Emilia-
Romagna
-Table of reference profiles within the main national qualification systems

On the field observation

-6 companies
-Analysis of key performances, styles, problem solving, expected tasks and 
results in relation ship with strategic/technical competences
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WP III: THE METHODOLOGY

Table of reference 

METAL CUTTING TECHNICIAN

Table of reference ELECTRO-

MECHANICAL TECHNICIAN
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WP III: INTERNATIONAL COMPETENCES

Competences provided by Technical Secondary School (5 yrs. -

national) and Vocational Training Centres (3yrs. – regional)

TRANSVERSAL COMPETENCES AND SOFT SKILLS NECESSARY TO ACCESS 
THE TWO VOCATION:

-data analysis and elaboration skills, 
-ethic and responsibility , 
-efficiency , 
-problem solving and trouble shooting, 
-teamworking and ability to work autonomously, 
-ability to plan , 
-interest and confidence in ICT.

Electro-mechanical vocation:  important to understand and assess the ongoing 
dynamics in the sectoral/ entrepreneurial production context , synthesis skills, 
effective communication .

The linguistic competences are normally limited to English (technical handbooks)
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WP III: ELECTRO-MECHANICAL TECHNICIAN
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WP III: ELECTRO-MECHANICAL TECHNICIAN
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WP III: METAL CUTTING TECHNICIAN
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WP III: METAL CUTTING TECHNICIAN
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